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Human Rights Basic Policy
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Respect for basic human rights

We recognize the diverse values of individuals in all aspects of corporate activities and
respect and defend all human rights in accordance with international standards.
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Health and Safety

We provide healthy, safe, and eco-friendly factories, machinery and working environment,
and ensure that the company’s production and living areas comply with laws and
regulations, CSR (SA8000) standards and the rules of conduct of relevant stakeholders.
We develop and implement health, safety, and environmental protection programs, to
regularly check, test and evaluate the health, safety and environmental conditions of the
company to ensure effective implementation of the company’s health and safety policies.
Employees will not be disciplined for raising safety issues, nor will visitors face adverse
consequences for raising safety issues.
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Anti-discrimination

We respect each person as an individual in corporate activities and shall not discriminate
against any person because of race, national origin, ethnicity, creed, religion, social status,
family origin, age, gender (In particular, any form of discrimination against women workers,
especially pregnant women, is strictly prohibited), sexual orientation, disability, language,
marital status. On the basis of equal pay for equal work, the company implements the
broadband salary system considering individual performance and ability.
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Prohibition of harassment and unjust punishment

We shall not engage in harassment with respect to gender, position or in any other way, or
by any behavior that demeans the dignity of others or causes mental discomfort. At the
same time, we prohibit any form of punishment, including corporal punishment,
intimidation, verbal abuse, fines, and any other form of mental or physical coercion or
verbal insult.
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Prohibition of child labor and forced labor

We absolutely prohibit the use of child labor, and do not cooperate with any suppliers or
subcontractors who intentionally use child labor. The company’s Human Resources
Department formulates and maintains the company’s policies and procedures against
child labor to ensure compliance with international labor law, national regulations and
relevant standards, and regularly investigate and evaluate the effectiveness of the
procedures. It ensures that the company’s activities comply with national laws and
regulations and the standards and requirements of various stakeholders.
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Respect for labor rights

We arrange working hours in accordance with relevant national laws and regulations and
prohibit forced employees to work overtime. We ensure compliance with local regulatory
requirements and standards, as well as social responsibility guidelines for each industry
standards and relevant customer. We respect the employees’ rights of freedom, including
freedom of employment, resignation, working overtime and movement, and prohibition of
the use of any form of forced labor, including imprisonment, indentured labor, and bonded
labor. The Human Resources Department is responsible for formulating and implementing
the company's policies or procedures prohibiting forced and compulsory labor.
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Respect for freedom of association and collective bargaining

We respect the rights of employees to associate freely, join trade unions and bargain



collectively, establish and maintain effective grievance and complaint procedures, and
ensure that the company’s activities comply with the standards and requirements of laws
and regulations and relevant social responsibility systems. The trade union is established
to maintain policies or procedures for free association and collective bargaining in the
company, establish workers’ congress, support the election of worker representatives by
employees and the establishment, operation, and management of collective bargaining,
and provide venues and relevant assistance to the activities of worker representatives.
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Communication and complaints

Everyone has the right to lodge a formal complaint and shall not be discriminated against
or subjected to retaliation for doing so. We guarantee the anonymity of those who submit
complaints. We strive to ensure that our procedures are transparent and that the rights of
all parties involved are respected in all procedures.



