NISCD

AT REN

CODE OF CONDUCT

x|
)
Ty
=
1%
1EE

1o
™
o
o
—
N
5
=
=

k. FE

=
[
£
[*]
(@)
o
(D)
+
(%]
=
c
:
=
3



FAMITAEN  EERAESHR

= E&IEEAA

BRGIIR, R IREkR B RAR (LT ER “FlR = “QF7)
—HEENTESTREUEREREN, KEKREUANK, BOHHN
MEMFRRAERWHSTE, EUASANRRNEEERTE K
MEAMERRL S PRFELR, BYEMEFRIPNE.

CEINAT A ENY (L)LTfe’ﬂfT\ OEN ) MENmMEEXREER,

HpflE 7 HANREAIRESS LS RIMRE R ER A RERITH
FUSEMAN, Wi T 3AEL R RAIESR

FEVEATFEAENAL, §—NUENAR TLRRAEIFETAE
Wy B TURNFASE, FTIREPTESR f@@k?»ﬁ%& MINEEE
HFTERREN S E BIToIN B FAENNER, BYA SRR
FENHMABTEERFEMNATL, FRRRAED EP%IDEJEJ”\U%D%FHEE’\J i)

BT ESM T EAEELE, RN EMNFREZPNGRESH
Eiiio ﬁﬁiﬁ’%ﬂmI%‘Bf“?;z,.\\ﬁ/ﬁ)”UH’JWWT’ RTEMITED, MBEE
AEMMAXEBMN / HEATRIBHZI, 55 AN ERREER]
BXF o

B E2HR TR M ELFARK!

EHEK (BF) %'(5

FMITREN  EIERRAES

Management
Commitment
Statement

Since its inception, Nanjing Iron and Steel Co., Ltd. (hereinafter referred to as "NISCO" or the
"Company") has been committed to complying with all applicable laws and regulations, representing
values of People-oriented and concentric progress, and actively undertake its corporate social
responsibility. Within the framework of compliance-based management, NISCO strives to achieve
sustainable development in its domestic and international business, as well as to create and protect
value through compliance.

This Code of Conduct ((hereinafter referred to as "Code") is critical to NISCO. It sets out our basic
codes of conduct and rules for dealing with internal affairs and matters related to external partners
and the public. It also sets out the framework within which we make decisions.

This Code applies to all NISCO employees, each of which shall be familiar with and comply
with the principles and norms of this Code, regardless of their department, region or level. All
members of NISCO’s management should set an example of compliance with this Code through
their own actions, communicate the content of this Code to NISCO employees through their own
demonstration and ensure the smooth implementation of all principles and norms contained in this
Code.

We will continue to improve on compliance, and our commitment to compliance is the foundation
of NISCO’s development philosophy. All NISCO employees are expected to take responsible
actions in accordance with the content of this Code. Please contact the Company’s compliance
management department for any compliance-related issues and/or suggestions for improvements of
our compliance program.

We will work with all our employees to build a better future for NISCO.

Chairman of the Board (Signature): Huang Yixin

The English version is for reference only, and the Chinese version shall prevail.



01/

05/

09/

11/

13/

15/

17/

19/

ERRAIERS

Management Commitment Statement
KFAOEN

About this Code

AU | REET

Compliance Areas | Trade Control

AU | Rk

Compliance Areas | Anfi-money laundering
AU | REM

Compliance Areas | Anti-corruption
AU | fLan 5185

Compliance Areas | Gifts and Entertainment
AU | MR BESRE

Compliance Areas |

Environmental Protection, Health and Safety
ARG | 55 THF

Compliance Areas | Labor Rights

Sk
CONTENT

20/ AU | MEEF
Compliance Areas | Financial Conftrols
21/ AMaus | RZH
Compliance Areas | Anfitrust
23/ AMGUE | R
Compliance Areas | Conflicts of Interest
25/ &MU | ERRE. RFENZRE
Compliance Areas |
Confidentiality of Information,
Protection and Cyber Security
271 ®IREEI
Complaints and Suggestions
29/ PITSEE
Execution and Supervision
30/ EHER
More Information



FERIT AN R TFAEN

KT A AEN

FENTH “aM =il
TEATENEERTHRE X
ENL, AR Fa R A R BUR AR FF o
AN, FNAEER TN T E PR
WINRERFRAESNEN, 8
FEIRPERA. BFPHIIE.
R RIF . FIERNE. ER
MM ERRNAER THIR™E
HER. BN, AfeHEENMESE
HEMME, FRAEERLEHENX
HESFRIREZBREN . BFFiRER
RMEIRE »

FAENZ BRI EFHHN
BAE, EAXNAENHETT
HEEATEHMT AR TESE
RRBAR B AR EFRN
FEHEM. KERL. HELFH

B E 0

A (LTHR SR )
REBHM, ANEERTNHER
X A U R R AN B T o
FEMNTESRIFAEEME
K, AAmBLSITHRTERE
85l BRNEARINETE
HENTEHREEENESNML,
HREEW CEIEEAMNER
EY RHEOES G5 H .
R SNCEFREFMRXEmME
MigsIMAEREF R IIE.

@)

A

£ LA R LR ) 5 A N 77
s, AOENE KRB, =X
AOEN EE M A R T SR E AR A,
B SFAOEN o 0 N A9 ESAT
ARSLHMEEFEAR, NAE
SPHHARE. BhAh, AR RIEB
D NEH T EBURFH ARYE 2305
BINERT, HMESMATHIT
MRS

FNB B TREAEN .

FENENEENEERT,
BREEBERTI. BREEAR.
ERR T THEARFHAR (KL
THMR “FENAL" )

FRTT AN RTFAEN

Sk (B&HA
MEENERERA. BB R,
RER. BEEREMFP ZA
23 TN QAN PSSR NN ZINEEN
mFRHEFE) TIEMNPEMRT
DA BRBURFERETRE
MEMBK; ML IKFRHE
MBERERNEEMHE LI
Bk R BB ST RN A MBUR
A T E K Y SREUTHf o




FERIT AN R TFAEN

About this Code 10

"Compliance" under this Code means compliance with all laws and regulations
applicable to NISCO and its employees, as well as NISCO’s internal policies and
procedures. In addition, NISCO and its employees should abide by internationally
recognized principles applicable to corporate activities, including the protection
of fundamental human rights, compliance with labor standards, promotion of
environmental protection and combating corruption etc. Violations of compliance will
lead NISCO and its employees into serious consequences. At the same time, in order to
promote compliance throughout the value chain, NISCO expects its business partners
to comply with such laws, regulations, international standards and principles mentioned
above.

This Code is a set of basic norms which will be updated from time to time. Any
revision to this Code will be notified to all departments of the Company, all subsidiary
companies of NISCO and other overseas entities, representative offices, offices and
other organizations that the Company has jurisdiction over (hereinafter referred to as
the "Units"). All NISCO employees are expected to keep informed of the most current
version of this Code.

This Code does not exhaust all compliance requirements or provide direct guidance
for all business activities, but all NISCO employees should maintain a high degree of
compliance in all aspects of their work, and work in accordance with The Measures
for the Administration of Compliance in Overseas Operations of NISCO and specific
provisions of the relevant compliance guidelines on export control, economic sanctions,
anti-money laundering and foreign exchange control.

This Code must be complied with when local business practices conflict with this Code
and requirements of this Code are more stringent or when this code is more stringent
than local laws. In the event that any provision of this Code conflicts with local laws,
such local laws shall prevail. Furthermore, if any part of this Code is held invalid by
competent governmental authorities in accordance with local laws, the enforceability of
the other parts shall not be affected.

NISCO reserves the right to interpret this Code on its own.

This Code shall apply to all employees of all Units, including ordinary employees,
senior management personnel, temporary employees, staff and workers (hereinafter
collectively referred to as the "NISCO employees").

NISCO employees working with NISCO’s business partners (i.e., joint ventures,
acquisition targets, agents, consultants and other intermediaries, customers, distributors,
contractors and subcontractors, suppliers, service providers, etc. that each Unit
intends to cooperate) must: require business partners agree to comply with NISCO’s
compliance policies; provide business partners with information and explanations
required by compliance policies; and take timely action when a business partner is
found not complying with NISCO’s compliance policies.

[1] 5000mm FEEHRELHL
5000mm Heavy Plate Rolling Mill

[2] 120T %% 4p
120t Converter
(3] 4P
EAF

[4] R#EFLAL
Big Bar Rolling Mill

[5] E&HREH

Clad Plate Production Base
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Compliance Areas |
Trade Control

As a global company with cross-border operations, NISCO is committed to making its global
business comply all applicable statutory requirements in relation to export control, economic
sanctions, customs, payment and other relevant trade-related laws and regulations, and accepting
restrictions imposed by such laws and regulations on the company’s business activities . These
restrictions may be based not only on the nature of the product, but also on the country of origin or
destination, and even on the identity of the customer.

In particular, export control generally applies to the cross-border transfer of goods, services,
hardware, software or technology, including controlled cross-border information exchange and
electronic transmission methods, etc. NISCO employees involved in such import and export
operations must comply with applicable export control, economic sanctions and import and export
laws and regulations, and must strictly comply with any relevant policies and procedures formulated
by NISCO and its business units in this regard.

Violation of applicable trade control laws and regulations may lead to civil breach of contract,
administrative penalty, criminal liability and a series of other adverse consequences, and may also
cause serious loss of economic profits and impact on goodwill of the Company. Company executives
and employees in relevant positions may also face risk of individual legal liability.
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Compliance Areas |
Anti-money laundering

Money laundering means any action or process of turning illegal funds into seemingly
legitimate funds by concealing and disguising the source and nature of illegal funds. In
order to ensure transparent and legitimate business relationships, NISCO carries out
prudent verification of identities and supporting documents of prospective customers,
business partners and other third parties.

NISCO is committed to doing business with reputable business partners engaged in legal
business activities with legal sources of funds. NISCO refuses to provide any facilities for
money laundering activities. NISCO employees are required to comply with applicable
anti-money laundering laws and regulations as well as NISCO’s internal rules, policies,
and procedures, and to remain vigilant and timely report the suspicious activities of their
business partners in order to protect NISCO’s corporate reputation and avoid any possible
legal or compliance risks.
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Compliance Areas |
Anti-corruption

NISCO always adheres to operation honestly, strictly observes rules, treats all business
partners fairly, commit to striving for business and commercial success with high quality
products and services, and resolutely combating corruption or bribery in any form.

All departments and employees of NISCO shall not provide any benefits of any nature to
foreign or domestic civil servants or any other government officials. When hiring service
providers who communicate with government officials on NISCO’s behalf, NISCO must
ensure that these service providers comply with all applicable anti-corruption laws and
regulations. In addition, all departments and employees of NISCO shall not directly or in
the course of work activities provide personal benefits to employees of other companies,
nor shall NISCO employees accept or actively solicit such benefits in any manner.
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Compliance Areas |
Gifts and Entertainment

Generally, any form of accepting of personal benefits with business partners and their employees
shall be prohibited. However, in the course of good business dealings, sometimes appropriate gifts
or entertainment may be provided based on reasonable reasons and business courtesy. In such
circumstances, each department and employee of NISCO shall handle this matter in accordance with
applicable laws, regulations and relevant internal rules, policies and procedures with due caution.
Generally, only gifts of appropriate value should be provided or accepted in order to avoid any
possible damage to NISCO’s corporate reputation due to misunderstood motives, and even legal or
compliance risks. At the same time, cash or cash equivalents, such as gift cards or shopping vouchers,
shall not be offered or accepted. Particular care shall be taken in liaising or dealing with civil servants
or government representatives, and shall strictly comply with all applicable laws and regulations,
including but not limited to relevant provisions of Chinese and local laws and regulations.
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Compliance Areas |
Environmental Protection,
Health and Safety

NISCO attaches great importance
to environmental protection and
conservation of natural resources,
and endeavors to conduct its business
operations in an environmentally
friendly manner. NISCO will
work closely with its business
partners to implement legal and
compliance requirements regarding
environmental management with
high standards in its global
operations.

NISCO is responsible for its actions throughout the business processes, including
purchasinge, manufacturing, warehousing, transportation, etc. and takes necessary
and reasonable safety precautions and strives to ensure that Products do not pose
a risk to people or the environment when used in a responsible manner within the
scope of the customary methods of use provided by NISCO to customers. NISCO
will actively undertake or assist in the undertaking of all necessary actions in the
event of emergency, to ensure compliance with relevant environmental legal and
compliance requirements.

In addition, NISCO attaches great importance to the protection of the health and
safety of employees at the workplace. The Company and all Units shall take careful
accident prevention measures to ensure the safety of employees. The working
environment shall adopt standards that meet health and safety requirements.
NISCO employees should also be concerned about work safety and occupational
health and make efforts and continuous strengthening and perfection of safe
operations and health of employees.

1%
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Compliance Areas |
Labor Rights °%

| Compliance Areas | g
with respect and fairness, advocates | o ' Fina ncial Co ntrols \9”

workplace culture of belonging, diversity
and inclusion and will not tolerate
discrimination or harassment on age,
race, skin color, nationality, gender,
sexual orientation, religion or any other

As a reliable company, NISCO’s financial records and statements will give a true view of the
Company’s trade and business activities, strictly comply with all applicable statutory requirements

personal characteristics or preferences.
The foregoing principles also apply to
all human resource decisions of NISCO,
including recruitment, employment,
promotion, benefits, disciplinary sanction
or termination of employment.

regarding accounting and financial reporting and tax laws and regulations. The maintenance of
accurate records will also contribute to the fairness, transparency and integrity of the Company’s
business activities.

The Company’s files and records are retained in accordance with standards of authenticity and
integrity and in compliance with all relevant Company policies, and applicable laws and regulations.
Any violation in financial or accounting reporting could lead to material consequences to the

NISCO is committed to adhering to International Labor Company and responsible personnel.
Standards(ILS). As a participant in business activities globally,

NISCO requires its business partners to observe the same

standards and endeavor to protect labor rights.

19 .20
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Compliance Areas |
Antitrust

Fair competition inspires development of free
market, which accordingly brings greater social '
benefits.

NISCO is committed to conducting its business "
on a free and fair basis and in strict compliance n j
with all applicable laws and regulations. NISCO,

as one of the market pioneers in industry, has

an obligation to conduct its business in a manner that promotes fair competition in compliance with
the statutory requirements of antitrust laws. NISCO employees should observe fair competition
principles in their day-to-day work and be vigilant in situations that may be deemed harmful to free
and fair competition.

Any violation of antitrust laws may result in high fines, complex antitrust lawsuits, penalty for
damages, and other adverse consequences for NISCO, and will jeopardize the company’s reputation.
The individual employee concerned may face disciplinary sanction or even a criminal offence as a
result.
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[1] #F24R
Bridge Steel

[2] k&AM

Railway Steel

[3] RAMKIRWN

Low Temperature

Ni-series Steel

[4] 7K FE5M

Hydro Power Steel
(5] 150
Structural Steel
[6] RER 5N
Energy Steel
[7] 245K

Section Steel
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Compliance Areas |
Conflicts of Interest

Each NISCO employee is responsible for ensuring that personal interests are well segregated
from the Company’s interests and that no personal relationship or interest should in
any way interfere with the Company’s business activities or business decisions. Potential
or existing conflicts of interest should be disclosed to the Company in accordance with
relevant internal regulations. All activities of each Unit and employee of NISCO should
not damage the business reputation and good social image of NISCO. At the same time,
use of NISCO’s corporate resources or influences to pursue any illegal advantage for any
individual or its affiliates is prohibited; and the misuse of NISCO’s corporate resources
or influences is also prohibited to avoid any negative impact on NISCO. The Company’s
assets and properties shall be used by each Unit and employee of NISCO solely for the
purpose of the business and operation. Due care is required in the use of the Company’s
assets so as to avoid unnecessary costs.

It should be noted that, in most cases, the existence of a conflict of interest does not by itself
directly lead to violations of laws, irregularities or improper conduct. However, improper
treatment of conflicts of interest (e.g. failure to timely disclosure) would constitute a
violation of NISCO’s policies or even breach of laws. Timely disclosure of potential
conflicts of interest can effectively mitigate personal risks and effectively reduce negative
impact on the Company’s business decisions.

.24 .
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Compliance Areas |
Confidentiality of Information,
Protection and Cyber Security

NISCO employees shall ensure
that without prior written consent
no NISCO trade secrets and
confidential information that he/she
acquired during the employment
shall be disclosed to any third party
either before or after the termination
of their employment relationship
with the Company.

Any important non-public information
of NISCO, and information associated
therewith, of which the employees
become aware, shall not be used to pursue personal interests or make profit for others, such as
abusing of their position privilege to acquire, disclose, trade or otherwise use any internal or any
non-public information for the purpose of  obtaining any illegal, irregular or other improper
advantage in related securities dealings.

NISCO respects personal privacy by collecting, processing and using Personal Data relating
to its employees, customers and business partners in accordance with applicable privacy and
information security laws and regulations and by ensuring that the Personal Data is stored in a
secure manner to prevent any unauthorized access or misuse.

NISCO respects all applicable laws, regulations, policy requirements and guidelines relating to
confidentiality, information protection and network security, subject to which NISCO regularizes
the use and disclosure of confidential information and personal information. NISCO takes all
reasonable measures to protect the Company’s networks, systems, equipment and information
security, makes use of such information only for legitimate and compliant purposes and maintain
authorized and legal access control.

.26 -
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Complaints |
and Suggestions QO

Any NISCO employee may file a complaint against a violation of this Code or a potential risk of
violation to the Compliance Department, his/her business unit or other responsible person/entity
that is designated to handle such a complaint under specific compliance policy.

All Complaints may be submitted confidentially and anonymously. The Company will
investigate all complaints and ,when necessary, take remedy measures. To the extent permitted
by law, Company shall keep all documentation relating to a complaint confidential and will not
allow retaliation against the Complainant.

NISCO encourages departments and employees to actively participate in the Company’s
compliance program. Any suggestions on the implementation or improvement of this Code
or other compliance documents or compliance management matters of the Company may be
submitted referring to the foregoing complaint channels.

.28
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Execution and
Supervision

The management of NISCO shall actively
promote the wide distribution of these
Code of Conduct and ensure the effective
implementation of this Code.

Each NISCO Unit has set up a compliance
management department and/or a liaison
officer to regularly monitor and inspect
NISCO compliance with applicable laws
and regulations during its business activities
worldwide and the implementation of this
Code.
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MBEFMERLENLED, BEENEBEATEXSENIEKR:

BFHFE: hg@njsteel.com.cn

More Information

NISCO employees may also visit the NISCO OA to access to all Company’s compliance documents,
policy and process requirements, training materials and other guidelines.

If you have any questions about compliance, please do not hesitate to contact NISCO at:

E-mail: hg@njsteel.com.cn




